
                                      

 

Mile High Youth Corps helps youth make a difference in themselves and in their communities 

through meaningful service opportunities and educational experiences. 

Position Overview: Join a growing and thriving organization. Mile High Youth 
Corps (MHYC) offers a leading compensation package including generous 
paid time off; comprehensive insurance coverage including health, dental, 
vision and life; 403b retirement with 3% match; mental health and wellness 
support; professional development; hybrid work options; and a modified 
work schedule of 72 hours over 2 weeks (ex. one Friday every 2 weeks off). 
 
The Crew Leader: YouthBuild (Sustainable Trades) serves in a seasonal 
leadership role within Mile High Youth Corps’ YouthBuild program, 
supporting Corpsmembers ages 18–24 in developing technical skills, work 
readiness, and leadership abilities through hands-on service in the 
sustainable trades. This position will be 90% field-based, leading and 
mentoring YouthBuild Corpsmembers on construction, home retrofitting, 
and green industry service projects. This position requires an individual who is a skilled problem solver, 
experienced leader and positive role model. The Crew Leader must possess a strong work ethic, promote high 
quality performance in their crew and have a desire to devote themselves to field-based youth and 
workforce development.  
 
The Crew Leader plays a key role in helping Corpsmembers gain practical experience in sustainable 
construction, energy efficiency, and conservation while promoting safety, teamwork, and high performance 
on training and service sites. Working closely with the YouthBuild staff, the Crew Leader delivers training, 
drives project outcomes in alignment with grant and partner commitments, and fosters strong relationships 
with site-partners and community organizations. This position is ideal for someone who is an experienced 
leader, problem solver, and role model; someone passionate about youth development, sustainability, and 
helping young adults succeed in both life and career. *Denver Residents are strongly encouraged to apply* 
 
Reports to: Field Coordinator: YouthBuild 
 
Hours & Compensation 
This is a seasonal, full-time, 72 hours over 2 weeks, non-exempt position with a starting pay rate of 
$20.29/hour. Medical, dental, vision, disability and life benefits are available on the 1st of the month after 
working 30 days. 

• Anticipated Position Dates: December 1, 2025 – June 5, 2026 
• Biweekly Schedule: Monday–Thursday, 8:00 a.m.–4:30 p.m.; every other Friday, 8:00 a.m.–4:30 p.m. 

Variances in schedule may occur due to observed holidays or project needs. 
• Location: This position reports to 1801 Federal Blvd, Denver, CO 80204, and requires travel to 

service sites as needed using MHYC vehicles. 
 
Position will be posted until November 21, 2025 
 
  

Crew Leader: YouthBuild 
(Sustainable Trades) 



Areas of Responsibility 
 
Program & Project Support 

• Provide consistent and proactive on-site supervision, mentorship, and technical instruction to 
YouthBuild Corpsmembers in the sustainable trades, including construction, home retrofitting, and 
other green industry projects. 

• Lead daily field operations, ensuring safe, efficient, and high-quality project completion aligned with 
program goals, grant deliverables, and partner agreements. 

• Facilitate training and development of Corpsmembers through hands-on coaching, safety talks, and 
skill-building opportunities that promote career readiness and leadership growth. 

• Serve as a liaison between Corpsmembers and community partners, maintaining strong 
communication, relationship-building, and problem-solving on project sites. 

• Oversee tools, materials, vehicles, and inventory, ensuring readiness, proper use, and compliance with 
MHYC safety protocols. 

• Drive a 12-passenger van to and from work sites, supporting punctuality, professionalism, and team 
cohesion. 

• Contribute to program planning and improvement, offering feedback on project flow, training quality, 
and field performance to strengthen YouthBuild outcomes. 

• Promote a positive and inclusive crew culture, modeling MHYC’s mission, values, and commitment to 
youth development through service and sustainable impact. 

• Lead crews while at construction service sites, multi-family projects, and during in-home installations. 
• Install in-home energy and water saving measures (low-flow toilets, kitchen aerators, bathroom 

aerators, showerheads, programmable thermostats, and LED light bulbs) and educate the community 
about the importance of energy and water conservation.  

Administrative Support 
• Assist with program scheduling, communication, and coordination, including maintaining weekly crew 

schedules and responding to client, partner, and Corpsmember inquiries. 
• Track and report data in required systems (e.g., Salesforce, YouthBuild grant databases) to ensure 

compliance with reporting and performance requirements. 
• Monitor attendance, participation, and project progress, supporting accurate documentation of 

Corpsmember engagement and outcomes. 
• Represent MHYC at outreach, recruitment, and community events as needed to promote program 

visibility and partnership engagement. 
• Participate in staff meetings, trainings, and planning sessions to align field activities with 

organizational and program goals. 
• Perform other duties as assigned to ensure effective delivery of YouthBuild programming and partner 

commitments. 
 
MHYC is committed to hiring candidates with unique backgrounds and perspectives. If you are interested in 
this position but are concerned that you do not meet all of the requirements or possess all of the necessary 
skills, or that prior convictions or your background might disqualify you, we encourage you to submit an 
application anyway.  

 
Qualifications: 
Education 
Minimum High School Diploma, GED or actively pursuing. 
Requirements 

• Desire to further Mile High Youth Corps’ mission, vision and values. 
• Commitment to advancing MHYC’s strategic diversity, equity and inclusion goals. 
• English proficiency (bi-lingual, Spanish speaking applicants strongly encouraged to apply). 
• Capable of participating in physical labor including but not limited to ability to lift 50 lbs., conduct 

repetitive hand and arm motions, and maneuver in tight spaces, including bending and kneeling. 
Reasonable accommodations will be made in compliance with the Americans with Disabilities Act. 



• Desire and ability to engage with people from different backgrounds and demographics. 
• Demonstrated commitment to serving with your team, communication and problem solving. 
• Ability to legally work in the United States, which will be verified through the federal E-Verify system. 
• This program requires Crew Leaders to be drivers; driver eligibility requirements: minimum 21 years 

old, valid driver’s license, and insurable DMV record. 
• Criminal background check required. 
• Must not engage in any prohibited activities and must adhere to rules and regulations specified in the 

MHYC handbook. 
 
To Apply:   
Candidates are asked to provide a resume including pertinent personal and/or professional experience. In 
the absence of specific work-related experience, applicants are encouraged to describe personal experience 
that pertains to position requirements in a cover letter. Send resume and cover letter to: staffjobs@mhyc.net  
(include “Crew Leader: YouthBuild” in the email subject line). If you have questions about the position, please 
email xavierj@mhyc.net or call 303-594-2188 

Mile High Youth Corps is committed to diversity in principle and practice, both in the community at large and within the organization. We are, 

therefore, committed to having our internal operations and employment practices administered on a non-discriminating basis inclusive of, but not 

limited to, race, color, hairstyle (hair texture, hair type, or a protective hairstyle that is commonly or historically associated with race), sex (including 

pregnancy, childbirth or related medical conditions, and breast feeding) or gender, age, religion (including, but not limited to, religious dress and 

grooming practices), pregnancy, color, creed, citizenship, national origin or ancestry, ethnicity, mental or physical disability, medical condition, 

veteran status, military or veteran status, family care or leave status, familial status, marital status, sexual orientation, sexual and reproductive 

health decisions, gender identity, genetic information or any other characteristic protected by law or any other consideration made unlawful by 

federal, state or local laws (together, these are referred to as “Protected Characteristics”), including Title VI of the Civil Rights Act of 1964, as 

amended. Every effort shall be made to grant reasonable accommodation for qualified people with disabilities to participate in this AmeriCorps 

program. 

More information can be found at www.milehighyouthcorps.org 
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